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2019/2020 COUNCIL ELECTION
GENERAL COUNCIL ELECTION INFORMATION
Under the Engineers and Geoscientists Act (Act) and Bylaws of the association, Council is comprised of the
President, Vice President, Immediate Past President, 10 elected Councillors, and four Councillors appointed by
the Lieutenant Governor in Council (Government).
For the 2019/2020 Council Election, there are two candidates running for the office of President. The candidate
that receives the largest number of votes will be elected to the office of President for a one-year term. Two
candidates are running for the office of Vice President. The candidate that receives the largest number of votes
will be elected to the office of Vice President for a one-year term.
Eight candidates are running for the office of Councillor. The five candidates in this category receiving the largest
number of votes will be elected to serve a two-year term as Councillor. Should an additional Councillor position
become vacant as a result of the election, the candidate receiving the next highest number of votes will fill any
vacancy that becomes available. In accordance with Section 9 (7) of the Act, if no member of a Faculty of
Applied Science, Engineering or Geoscience in BC is elected, one will be appointe d by Council for a one-year
term.
All professional members and limited licensees are encouraged to vote.

CONTINUING COUNCILLORS
The following councillors will be entering the second year of a two-year term: Antigone Dixon-Warren, P.Geo.,
Susan MacDougall, P.Eng., Brock Nanson, P.Eng., Larry Spence, P.Eng., and Kevin Turner, P.Eng., FEC.
Katherina Tarnai-Lokhorst, P.Eng., FEC, FGC (Hon.), will continue for one additional year in the role of
Immediate Past President.
The following government appointees are continuing their term on Council: Alan Andison, BA, LLB, Suky
Cheema, CPA, CA, Leslie Hildebrandt, ICD.D, LLB, and David Wells, JD.

VIDEOS FOR PRESIDENTIAL AND VICE PRESIDENTIAL CANDIDATES
Candidates running for the positions of President or Vice President were invited to participate in a short video as
part of the candidate information presented to members.
The videos for the Presidential and Vice Presidential candidates can be found on the candidate’s statement
page. To access these pages please visit: egbc.ca/Candidate-Statements

2019/2020 COUNCIL ELECTION
ROLE OF THE NOMINATING COMMITTEE
All candidates selected to stand for this year’s election were approved by the Nominating C ommittee using a
merit-based process, as required by the new Professional Governance Act.
The Nominating Committee is made up of 14 members: the immediate Past-President (Chair), 5 members
appointed by Council, and 8 members appointed by the Branches. This committee is charged with selecting a list
of candidates that they believe best demonstrate the qualities needed for strong leadership in the association.
The committee sought candidates that have demonstrated skills in leadership, financial literacy, risk
management, human resources, strategy, regulatory understanding, governance, and technical proficiency. It is
not necessary for each member of Council to have experience in each area; as part of its process, the
Nominating Committee conducted a gap analysis to identify the skills and experience of continuing councillors
and the complementary skills and experience that would bring value to the next Council. To fulfil its mandate, the
committee sought candidates through a series of Call for Nominations notices sent to the membership, and
committee members reached out to potential candidates in regions throughout the province of BC.
Under Bylaw 3(b), candidates for the office of President must have served on Council for at least two full years
prior to taking office, and for the office of Vice President, must have served at least one year on Council prior to
taking office.

CANDIDATE SELECTION PROCESS
The candidate selection framework used by the Nominating Committee included: a gap analysis (a review of the
skills and experience of continuing Councillors); the prioritization of desired skills, competencies, and experience
for prospective nominees; diversity considerations; a systematic assessment of candidate skills and
competences; and candidate interviews.
To support this process, all prospective nominees were asked to provide: a written summary of their interest to
serve on Council; a current CV; details of how their experience related to the desired skills and competencies;
responses to supplementary conflict of interest and declaration questions; and three references.
Following submission of the required information, all candidates also received a first interview.
Using all of the above information, the Nominating Committee reviewed and assessed all prospective nominees
using a rating matrix based on the desired skills and competencies. The committee then shortlisted candidates to
advance to a second interview. The second interview was conducted by an interview panel comprised of three
members of the Nominating Committee.
Following this rigorous and comprehensive process, the Nominating Committee has nominated two candidates
for the position of President, two candidates for the position of Vice President and eight candidates for the
position of Councillor.

2019 NOMINATING COMMITTEE MEMBERS
Chair
Caroline Andrewes, P.Eng., FEC, FGC (Hon.)
Council Appointees
Garth Kirkham, P.Geo., FGC
Mahmoud Mahmoud, P.Eng., FEC
Karen Savage, P.Eng., FEC
Bob Stewart, P.Eng., FEC, FGC (Hon.)
Michael Wrinch, P.Eng., FEC, FGC (Hon.)
Branch Appointees
Vadim Airiants, P.Eng.
Stella Chiu, P.Eng.
Eric Constantinescu, P.Eng.
Peter Coxon, P.Eng.
Hamid Ghanbari, P.Eng.
Paul Meyer, P.Eng., FEC
Barbara Thomas, P.Eng.
Jeremy Zandbergen, P.Eng.

2019/2020 COUNCIL ELECTION

MEET THE PRESIDENTIAL
CANDIDATES

Candidate materials are not edited for grammar or typographical errors, but have been formatted for consistency.
The opinions expressed by candidates are not necessarily those of the association, but are permitted to ensure
an appropriate and robust debate of the issues that may be of importance to members of the association.

PRESIDENTIAL CANDIDATE (one to be elected)
L. (Lianna) Mah, P.Eng., FEC | Burnaby, BC
I am seeking election as President of Engineers and Geoscientists BC because I am
passionate about the work our association does. I believe that as members of our selfgoverning professions, we have a unique opportunity to contribute and make a
difference to the governance and ongoing improvement of our professions.
With the new Professional Governance Act, Engineers and Geoscientists BC is facing
a critical time in our history. The new Act provides opportunities to enact changes
such as corporate regulation, but also sets out stringent requirements, such as
competency and conflict of interest declarations. We need to collaborate with
Government to develop the appropriate regulations that protect the public interest,
safeguard our environment, manage risks, consider members’ input, respect EGBC
values, and minimize bureaucracy and administration for EGBC and our members.
As an active volunteer with EGBC and having worked as a consulting engineer for
over 30 years, I understand first-hand the impacts the Act has on our professions. If
elected as President, I will bring these insights to discussions with the BC Government.
I have been an active volunteer with Engineers and Geoscientists BC for more than 25 years. I have had the opportunity
to contribute to the development of programs such as Organizational Quality Management, the Member-in-Training
Competency Program, as well as our Professional Practice Guidelines and student awards through the EGBC
Foundation. I am proud of the work than our association does to protect the public interest and raise awareness of our
professions.
I am currently in the second year of my term as Councillor. I ran for Council in 2017 because I wanted to take a more
active role in the governance of our professions, in particular, for more transparent governance, increased diversity, and
improved member engagement. We have made improvements in these areas in my first term as Councillor, but we have
more work to do.
I want to work with staff and Council to identify ways to continually improve member engagement and communication. We
need to hear from our membership, including, our Young Professionals and Members-in-Training. Your concerns, ideas,
and input will help us improve as a regulator.
I believe that diversity fosters creativity and innovation. Throughout my career, I have advocated for the recruitment,
advancement, and promotion of women in engineering. That’s why I support EGBC’s 30 by 30 initiative to increase the
percentage of women entering engineering by 2030. I will continue to promote and support increasing the percentage of
women in our professions and to create a culture that respects all types of diversity.
From floods to wildfires to earthquakes—we have all seen the devastating impacts of these disasters. Engineers and
geoscientists play a crucial role in planning and developing sustainable and resilient designs to protect the public and our
environment from the potentially devastating impacts of earthquakes and climate change. We need to work with
municipalities and regulators to improve understanding, identify funding, create plans, and develop adaptation measures
to improve resilience.
As a leader, I bring experience in governance and management from my role as Vice President of Business Development
and as a member of the Board of Directors of Associated Engineering. As shown by my long history as a volunteer with
Engineers and Geoscientists BC, I am passionate about the work that our association has done that has made us a
respected regulator. I bring a collaborative, consensus-building approach to contribute to the continuous improvement of
Engineers and Geoscientists BC as a progressive, self-governing regulator.
Thank you to the Nominating Committee for supporting my nomination as President. I am honoured by your confidence in
me.
I look forward to the opportunity to serve our members, to work with Council, members, Government and stakeholders,
and to make a positive difference to Engineers and Geoscientists BC and our professions.

L. (Lianna) Mah, P.Eng., FEC, continued
EDUCATION
M.Eng. (Environmental Engineering), University of British Columbia, 1987
B.A.Sc. (Civil Engineering), University of British Columbia, 1986
PROFESSIONAL HISTORY
Vice President, Business Development, Associated Engineering, 2009–present
Various roles, Associated Engineering, 1990–2009
Project Engineer, M. M. Dillon Ltd., 1987–1990
ENGINEERS AND GEOSCIENTISTS BC ACTIVITIES
Member of Council, 2017–present
Member, Governance Committee, 2017–present
Member, Professional Practice Committee, 2017–present
Director, EGBC Foundation, 2010–2016 (Chair, 2012–2016)
Member, Women in Engineering and Geoscience Task Force, 2012–2013
Member, Professional Renewal Committee, 2007–2010
Member and Executive Member, DAWEG, 1991-2010
Member, Member-In-Training Program, 2004–2005
Member, Investigation Committee, 1999–2003
Member, Editorial Board, 1995–2003 (Chair, 2001–2003)
Member, Registration Committee, 1997–1999
RELATED PROFESSIONAL ACTIVITIES
Advisor, Master of Engineering Leadership, Urban Systems, UBC, 2014–present
Advisor, Women in Science and Engineering BC/Yukon Chair, NSERC, 2010–present
Guest Lecturer, Civil Engineering, UBC, 2007–present
Member, Integrating Foreign-Trained Engineers Committee, Engineers Canada, 2003–2004
Member, Communications Committee, ACEC-BC, 1998–2003
Member, Civil and Structural Advisory Committee, BCIT, 1995–1999
COMMUNITY INVOLVEMENT
President, Seaforth Chinese School, 2003–2013
Member, Scholarship Committee, Science Council of BC, 1994–1995
AWARDS AND HONOURS
Support of Women in the Engineering Profession Award, Engineers Canada, 2016
Professional Service Award, APEGBC, 2002

Q&A WITH CANDIDATES
Engineers and Geoscientists BC is the regulatory authority charged with protecting the public interest with
respect to the practice of engineering and geoscience in the province of BC. What is the key challenge facing the
association?
The new Professional Governance Act includes requirements, such as competence and conflict of interest declarations,
that can potentially create undue bureaucracy. We must work collaboratively and constructively with Government to
develop regulations that protect public interest and do not create unnecessary administration and bureaucracy.
As a regulator, our challenge is to stay up-to-date and understand the issues that impact the regulation and governance of
our professions, such as technology, climate change, sustainability, and globalization. To this end, communicating and
connecting with members and maintaining our volunteers is increasingly important so we understand the work our
members are doing, hear about grassroots issues and continue to be at the forefront of developing professional practice
guidelines for engineers and geoscientists to protect public interests. We must adapt and improve governance to meet the
changing needs of society.

L. (Lianna) Mah, P.Eng., FEC, continued
Engaging governments at all levels is essential to help identify priorities for safeguarding public safety, such as replacing
or upgrading aging infrastructure, managing assets, and improving infrastructure resilience to earthquakes and climate
change.
While EGBC’s primary role is to regulate the engineering and geoscience professions, we need to raise the profile of
engineers and geoscientists as dynamic and innovative professionals who bring value to society and improve the daily
lives of the public so that we can maintain public confidence, as well as attract people to our profession.
What are the key issues facing the engineering and/or geoscience professions?
The key priority for engineers and geoscientists is to work collaboratively with Government to implement the new
Professional Governance Act. Regulations need to be developed to support implementation of the Act, with a focus on
protecting public interest, while not creating unnecessary bureaucracy.
Technology, such as building information management systems and 3D visualization, has transformed design and
construction. Artificial intelligence offers opportunities to improve systems and processes. In this environment,
cyberattacks have become a major issue that threatens businesses and individuals.
Globalization has increased competition and commoditized some of our work; however, it has also created opportunities
for BC engineers and geoscientists. BC engineers and geoscientists are known for our excellence and innovation. We
must continually adapt, develop new skills, and hone the soft skills required to deliver today’s complex projects and
remain competitive.
Climate change, associated extreme weather events such as storms and wildfires, sea level rise, and increasing
temperatures impact the built and natural infrastructure and public safety. Engineers and geoscientists have a
responsibility to understand the potential impacts of climate change and implement adaptive measures to protect the
public. We must also consider mitigation measures that will curb the pace of climate change.
While numbers of female engineers and geoscientists have increased, there are still few women in management and
executive roles and on Boards. We need to understand the implicit biases that act as barriers to retention and
advancement of women. A diverse workforce fosters innovation and holistic solutions, which benefits the public we serve.
Looking five years ahead, what is your vision for Engineers and Geoscientists BC as a professional regulatory
body in BC?
Looking ahead five years, my vision for Engineers and Geoscientists BC is as follows:






Engineers and Geoscientists BC is working collaboratively with the Government of BC to implement the new
Professional Governance Act. The Government of BC respects and values the leadership and contributions of
Engineers and Geoscientists BC in implementing its new Professional Governance Act.
Engineers and Geoscientists BC is respected as a progressive association which sets the standard for selfregulating, professional bodies and protection of public interests, in Canada and abroad.
Engineers and Geoscientists BC represents a diverse, active, and engaged membership, and is considered a
model for efficient and transparent governance.
BC engineers and geoscientists are respected locally and globally for developing innovative, sustainable, and
resilient systems that improve our built and natural environment.
In collaboration with academia and industry, Engineers and Geoscientists BC is contributing to developing
academic programs for engineering and geoscience that meet the needs of society today and in the future and is
attracting bright young people into our professions.

L. (Lianna) Mah, P.Eng., FEC, continued
For Council to achieve its goals and meet its fiduciary responsibilities, Council has identified the need for diverse
voices on Council, with a blend of the following skills and competences: leadership, financial literacy, risk
management, human resources, strategy, regulatory understanding, governance and technical proficiency.
Please highlight the areas of strength you bring to the role.
My experience in leadership, risk management, human resources, strategy and governance, financial literacy, regulatory
understanding, and technical proficiency come from my role as Vice President, Business Development and a Member of
the Board of Directors of Associated Engineering (a Canadian consulting firm) as well as my service as Councillor and
long-term volunteer for Engineers and Geoscientists BC.
I have participated in developing risk management plans, identifying risks, and developing risk mitigation strategies. I have
facilitated and contributed to developing and implementing strategic plans. My knowledge and understanding of human
resources policies comes from my previous position leading corporate human resources for Associated Engineering. I led
the development of HR policies and programs, including mentoring, performance management, and training.
As a Councillor, I understand EGBC’s role as a regulator, and the work required in the coming years to collaborate with
Government to implement the new Professional Governance Act.
My knowledge of governance comes from my experience on Associated Engineering’s Board of Directors, EGBC Council,
and the EGBC Foundation Board. I have provided oversight, advice, and informed strategy, governance, financial
management, succession planning, and risk management to the management teams to help these organizations meet
their goals and visions.
I have a Master’s degree in environmental engineering, and bring technical proficiency in planning, design, and
construction of civil, water, and wastewater infrastructure projects.
I bring a collaborative, consensus-building approach to team leadership, listening and respecting the knowledge and
experience of my colleagues.

PRESIDENTIAL CANDIDATE (one to be elected)
T.C. (Tim) Watson, P.Eng. | Vancouver, BC
I feel honoured to be nominated for the position of President of Engineers and
Geoscientists British Columbia (EGBC) and passionate about the opportunity as it
allows me to continue to give back to the profession that has provided me with a
tremendously rewarding career over the last 37 years. I believe I am the right candidate
for President due to my experience and having the necessary skills for the position.
I have been a registered professional engineer in BC since 1984. I have over 37 years
of domestic and international experience having worked and lived in various places in
Canada, the USA and Chile. In addition, I have had the opportunity to travel to many
other countries for work. I believe my experience in engineering and engineering
management, project and construction management, project development, and general
management of publicly held companies has equipped me very well with the necessary
skills to be president of EGBC.
I was fortunate to be elected to Council in 2017. My experience as a councillor over the past two years has provided me
with considerable insight into the day to day operation of EGBC. It also showed me what an excellent job the staff and
countless volunteers of EGBC do in providing the services to our members and representing EGBC on the municipal,
provincial and national level.
In the past twelve months there has been considerable change as to how the Province of BC will regulate and govern the
professions of Engineering and Geoscience going forward. In November 2018, following the Professional Reliance
Review, the Provincial Government passed into law the Professional Governance Act (PGA). The PGA consolidates the
Government oversight of five Provincial Regulators, of which Engineers and Geoscientists BC are one, under a new
Office of the Superintendent of Provincial Regulation (Office). In June of this year Paul Craven was appointed to lead the
Office.
Over the next few years the existing Engineers and Geoscientists Act will be replaced with a new Act. The new act may
introduce significant change, which I appreciate may be a challenge for some people, but it does provide the opportunity
to modernize the act which is something EGBC has wanted to do for some time. Of paramount importance, during the
development and implementation of the new Act, is the duty of Council to uphold and protect the public interest regarding
the practice of professional engineering and geoscience. During this time, a considerable amount of hard work will be
required by the staff of EGBC as the new Act is developed and implemented. A critical part of the work will be ongoing
consultation with the Office to ensure the new Act meets the needs of EGBC going forward and ensuring that the
protection of public interest is safe guarded at all times.
Corporate Regulation will certainly be a part of the new Act. A tremendous amount of excellent work has been completed
over the last three years by the committee that was formed to investigate the proposed path forward for Corporate
Regulation. Interestingly, this initiative was kicked off by EGBC prior to the professional reliance review being initiated.
The implementation of Corporate Regulation will further enhance EGBC’s ability to project the public interest as it relates
to the practice of engineering and geoscience. It will be important to ensure the processes that are put in place for
companies and sole practitioners are not overly onerous or costly. As Corporate Regulation is implemented maintaining
the existing Organizational Quality Management (OQM) program will be important as it has been instrumental in certifying
organizations to date.
Succession planning is an integral part of any business entity to ensure continuity of the operation for any possible
eventuality and EGBC is no different. One of the responsibilities of the president of EGBC is to ensure there is a robust
and comprehensive succession plan in place for the staff of EGBC.
The coming year, 2020, represents the 100th Anniversary of EGBC. It would truly be an honour to represent EGBC as its
president during such a monumental year.
EDUCATION
Advanced Management Program, Harvard Business School, 2011
B.A.Sc. (Chemical Engineering), University of British Columbia, 1982

T.C. (Tim) Watson, P.Eng., continued
PROFESSIONAL HISTORY
Principal, TC Watson Consulting Inc., 2018–present
Senior Vice President, Teck Resources Limited, 2016–2018
Senior Vice President Project Development, Teck Resources Limited, 2007–2016
COO, Power and Process Division, Amec, 2006–2007
Various Senior Management Roles, Amec, 1999–2006
ENGINEERS AND GEOSCIENTISTS BC ACTIVITIES
Member of Council, 2017–present
Member, Audit Committee, 2017–present
Member, Governance Committee, 2017–present
RELATED PROFESSIONAL ACTIVITIES
Chair, Industrial Advisory Council, Department of Chemical and Biological Engineering, University of British Columbia,
2012–2019
COMMUNITY INVOLVEMENT
Coach, Vancouver Community Baseball, 2013–2015
Coach, Kerrisdale Little League, 2007–2015

Q&A WITH CANDIDATES
Engineers and Geoscientists BC is the regulatory authority charged with protecting the public interest with
respect to the practice of engineering and geoscience in the province of BC. What is the key challenge facing the
association?
Engineers and Geoscientists of British Columbia are at a very interesting point in its 100 year history. With the recent
creation of the Professional Governance Act and the appointment of Paul Craven to lead the Office of the Superintendent
of Professional Governance a considerable amount of time will be required to develop and implement the new Act. In
conjunction with this, it is of paramount importance that a healthy, professional, and mutually respectful relationship based
on trust and integrity be developed with the Office of the Superintendent. Developing this relationship will be extremely
beneficial in ensuring the new Act meets the needs of EGBC going forward and most importantly that it protects the public
interest through the appropriate regulation of engineering and geoscience in BC. Ideally the new Act will recognize EGBC
as the single regulator of engineering and geoscience professions in the province of British Columbia.
What are the key issues facing the engineering and/or geoscience professions?
Gender diversity within the engineering and geoscience community continues to be a significant issue. Not only in terms
of attracting more women to enter the professions, but it is equally important to ensure women are encouraged to remain
in the professions by ensuring equal opportunities exist as well as equal pay for equal work. That is why the 30 by 30
initiative is so important to the future success of the engineering and geoscience professions not only in BC but across
Canada.
The disciplines within engineering and geoscience are rapidly evolving with many new engineering programs and degrees
being offered at our Canadian Universities and many international universities as well. We must ensure our regulations
change in tandem with the new disciplines of engineering being offered to ensure the public interest is being properly
safeguarded.

T.C. (Tim) Watson, P.Eng., continued
Looking five years ahead, what is your vision for Engineers and Geoscientists BC as a professional regulatory
body in BC?
My vision for EGBC five years out is:







that the new Act and regulatory framework has been fully developed and successfully implemented in a manner
that protects the public interest through the effective regulation of engineering and geoscience in BC
that Corporate Regulation has also been effectively implemented so that it further enhances the protection of the
public interest
that EGBC is the single regulator of the professions of Engineering and Geoscience in BC
that EGBC is recognized nationally as a progressive regulator of the engineering and geoscience professions
that on a national level the professions of engineering and geoscience are well on their way to achieving the 30 by
30 goal.

For Council to achieve its goals and meet its fiduciary responsibilities, Council has identified the need for diverse
voices on Council, with a blend of the following skills and competences: leadership, financial literacy, risk
management, human resources, strategy, regulatory understanding, governance and technical proficiency.
Please highlight the areas of strength you bring to the role.
I believe my experience in engineering and engineering management, project and construction management, project
development, and general management of publicly held companies has equipped me very well with the necessary skills to
be president of EGBC.
Over my career I have had the opportunity to lead and participate in the development of a number of multi-billion dollar
world class mining projects which requires; strong leadership and communication skills, good financial management skills
and a thorough understanding of risk management and risk mitigation. As my career transitioned from engineering and
project management to general management, the interface with human resources increased significantly, whether it be
discussions about the hiring of new personnel, annual performance reviews, compensation discussions or succession
planning activities.
Whether you are working for a mining company, leading a division of a large engineering and construction firm or
participating in the leadership of EGBC, the development of a strategic plan that is reviewed and updated annually is a
critical requirement for setting both the short and long term direction of an entity.
In the first 20 years of my career I was fortunate enough to participate in 7 different mining projects from detail design
through construction and plant start up. On 6 of the 7 projects I was the pre-operational testing or pre-commissioning
manager for the engineering and construction company responsible for the project.

2019/2020 COUNCIL ELECTION

MEET THE VICE PRESIDENTIAL
CANDIDATES

Candidate materials are not edited for grammar or typographical errors, but have been formatted for consistency.
The opinions expressed by candidates are not necessarily those of the association, but are permitted to ensure
an appropriate and robust debate of the issues that may be of importance to members of the association.

VICE PRESIDENTIAL CANDIDATE (one to be elected)
D.I. (David) Harvey, P.Eng., Struct.Eng., FEC | Richmond, BC
I feel very privileged to be nominated as a candidate for Vice President. I am indeed
grateful for this exciting opportunity to serve the Engineers and Geoscientists BC
membership in a new capacity. If elected, I commit to serving the public interest and
promoting the interests of our Association’s members and licensees. Serving on the
Registration Committee, I have worked on developing programs for assisting foreigntrained professionals and minorities to achieve Association membership. I have seen
the value and enrichment that this innovative regulatory change has brought to
engineering and geoscience. I will continue to help develop new programs to facilitate
access to our professions and help them thrive in a modern world.
Engineers and Geoscientists BC is currently working with government to develop our
future regulatory framework. It is critical that the new regulations enhance our ability to
achieve our Association’s public protection mandate without imposing unnecessary
administrative burdens. My aim will be to test and scrutinize proposed changes to
ensure effective and fair implementation. I am committed to maintaining high practice standards and will continue
engagement with our membership regarding regulatory development.
I am conscious that we need to find better ways to promote awareness of the many issues that face our professions. In
my opinion, our regulatory approach needs to reflect the way we currently practice. We are fortunate in having an
ongoing, productive relationship with government, which views Engineers and Geoscientists BC as a trusted partner in the
delivery of government initiatives. This is an important relationship that places engineers and geoscientists in a key
societal role, protects our professional standing, and underpins the high degree of respect shown to both professions by
the public. We will build productively on our dialogue with both government and industry.
To strengthen the high regard that the public has for professional engineers and geoscientists, it is vital to promote our
professions, and the value that engineering and geoscience bring to society. We should, therefore, focus on our
achievements, and celebrate the contribution we make to the wellbeing of our fellow citizens. Kindly consider my election
platform – I look forward to receiving your support.
EDUCATION
M.Sc. (Civil Engineering), University of Bristol, 1982
B.Sc. (Civil Engineering), University of Bristol, 1969
PROFESSIONAL HISTORY
Structural Specialist, Associated Engineering, 1982–present
ENGINEERS AND GEOSCIENTISTS BC ACTIVITIES
Member, Registration Committee, 2013–present (Chair, 2014–2016)
Member, Structural Qualifications Board, 2001–present
Member, Standing Awards Committee, 2012–2018
Member of Council, 2013–2016
Member, Executive Committee, 2014–2015
Member, Continuing Professional Development Committee, 2002–2012 (Chair, 2008–2012)
RELATED PROFESSIONAL ACTIVITIES
Member of Council, Institution of Structural Engineers, 2002–2011, 2017–present (President, 2006–2007)
Director, Structural Engineers Association of BC, 2008–present (President, 2016–present)
Member, Structural Awards Panel, Institution of Structural Engineers, 2006–2011
Member, Executive Board, Institution of Structural Engineers, 2005–2010

D.I. (David) Harvey, P.Eng., Struct.Eng., FEC, continued
COMMUNITY INVOLVEMENT
Member, Pacific Spirit Chamber Choir, 2017–present
Member, Early Music Vancouver Society, 2015–present
Member, United Voices Choir, 2015–present
Member, Vancouver Chamber Choir Society, 2015–present
Member, Vancouver Recital Society, 2007–present
Member of Council, Dunbar Heights United Church, 2015–2016
AWARDS AND HONOURS
R.A. McLachlan Memorial Award, APEGBC, 2009
Professional Service Award, APEGBC, 2002

Q&A WITH CANDIDATES
Engineers and Geoscientists BC is the regulatory authority charged with protecting the public interest with
respect to the practice of engineering and geoscience in the province of BC. What is the key challenge facing the
association?
In my opinion, our Association’s most critical challenge is to be viewed as always acting in the public interest. At a time
when governments are taking action when professions are perceived to be putting their own interests first, keeping
professional regulation within the control of the members must be our first priority.
What are the key issues facing the engineering and/or geoscience professions?
BC’s engineers and geoscientists are a talented, well-qualified group of professionals that serve the public well. We are
fortunate to enjoy the privilege of self-regulation. Key current issues our professions face are:




Maintaining standards as our senior professionals move towards retirement
Adapting to demands made on professionals by the constantly developing international marketplace
Updating regulatory requirements to accommodate the increasing delivery of engineering and geoscience through
very large corporations that are often based outside of Canada.

Looking five years ahead, what is your vision for Engineers and Geoscientists BC as a professional regulatory
body in BC?
I am confident that Engineers and Geoscientists BC will build on its established position as a leading progressive
regulator of professional engineers and geoscientists in Canada. I envisage ongoing operational improvements, continued
strong leadership, and enhanced member services. I expect to see greater public protection, stronger professional
advocacy, and better recognition by the public of the contribution of engineering and geoscience.
For Council to achieve its goals and meet its fiduciary responsibilities, Council has identified the need for diverse
voices on Council, with a blend of the following skills and competences: leadership, financial literacy, risk
management, human resources, strategy, regulatory understanding, governance and technical proficiency.
Please highlight the areas of strength you bring to the role.
To meet its leadership and management obligations, Council has identified important competencies for councillors to
possess. I have served three years on Council and for more than a decade on the executive boards of other professional
bodies, which has given me good experience in all aspects of professional governance and full familiarity with governance
skills.
Others have spoken of my enthusiasm for my chosen profession when in a leadership role. I have also heard comments
on my ability to work with other members of a team to achieve the desired outcomes. Serving in a leadership role my
passion for my chosen profession comes through. I will draw upon these strengths and my experience in professional
governance to serve Engineers and Geoscientists BC to the best of my ability.

VICE PRESIDENTIAL CANDIDATE (one to be elected)
L.B. (Larry) Spence, P.Eng. | Trail, BC
I am honoured to be nominated for the position of Engineers and Geoscientists BC
Vice President, and ask for your continued support.
Council’s primary role is stewardship: overseeing senior staff and ensuring Association
affairs are being conducted in a way that achieves its strategic plan and objectives.
My past three years on Council have been both enlightening and rewarding. We have
numerous challenges ahead of us as an Association, and most involve complex issues
that take time to fully comprehend.
We require continuity of experience on Council, as well as continued strong leadership
in order to avoid / minimize unintended consequences while Government implements
the Professional Governance Act. I am confident in my ability to contribute positively to
this need.
A key challenge as always is realizing timely and effective consultation of impacted Engineers and Geoscientists. During
last summer’s government review of pending legislation, EGBC was under a non-disclosure agreement and could not
publicize the discussions. This past spring, focus groups were utilized to develop our response to the Government
Intentions Paper in a timely manner. Our ability to consult with those impacted is related to the amount of time
Government allows for review and response. My commitment is to consult with you to the best of our ability at all times.
I have practiced as a Professional Engineer for almost 30 years in BC (almost 35 years in total); on the Island, up north, in
the Lower Mainland and most recently in the West Kootenay’s. My career spans working for a forest company,
international original equipment manufacturers and a consultant. I have a son practicing as a Structural EIT, and a high
school aged daughter who currently plans a career in Engineering. All of which provides me with a unique and broad
based Association stakeholder perspective.
I have been, and fully intend to continue utilizing that perspective while assessing and influencing proposed regulatory
changes, as well as ongoing Association operations.
I am known on Council for being well prepared, and not shy about voicing my opinions in a thoughtful manner. My
interactions with Association staff have always been positive, and staff have always been appreciative of my efforts to
assist. I hope to continue these efforts from a more senior position where I am able to make a further positive impact.
Based on my time on Council, as well as my experience on Executive, Governance, Professional Practice and
Registration committees, I am always impressed by the hard work of staff and the many volunteers that ensure our
Association functions effectively. I can assure you that our collective focus is on maintaining the privilege of selfregulation. I believe this privilege benefits all Association members in maintaining the ability to proactively provide input to
the regulations impacting their careers.
My plan is to continue working on key initiatives such as;










Following up on external and Government audits of the Association
Establishing Corporate regulation
Continuing to improve transparency of Council and Association activities
Continuing review and update of the risk register for Association operations
Ensuring appropriate staff support increases are deliberated and budgeted
Improving gender and ethnic diversity
Continued improvement in Professional Development access for all areas of the province
Increasing Association rights for MIT’s
Maintaining strong governance of the Association

If elected I will continue to stay connected and listen to my local branches and beyond. I will also continue to be well
prepared and ask challenging questions at the Council table when needed, always with the best interests of our
stakeholders and registrants in mind.

L.B. (Larry) Spence, P.Eng., continued
Our Association and Council needs to continue working diligently on improving delivery of our mandate, particularly
focusing on Government interaction and public trust as they relate to Professional Engineering and Geoscience
regulation.
I urge you to stay informed, hold Council accountable and help us ensure our professions stay respected and valued.
I thank you again for the continued opportunity to serve on Council.
EDUCATION
B.A.Sc. (Mechanical Engineering), University of British Columbia, 1983
PROFESSIONAL HISTORY
Senior Project Manager, Wood Canada Ltd., 2000–present
Customer Service Representative, Ahlstrom Services, 1998–2000
Sales Manager, Kvaerner Pulping, 1994–1998
Engineering Superintendent, Fletcher Challenge Canada, 1989–1994
Project Engineer, BC Forest Products, 1984–1989
ENGINEERS AND GEOSCIENTISTS BC ACTIVITIES
Member, Executive Committee, 2018–present
Member of Council, 2016–present
Member, Governance Committee, 2017–2018
Member, Professional Practice Committee, 2016–2018
Member, Registration Committee, 2016–2017
RELATED PROFESSIONAL ACTIVITIES
Member, Selkirk College Engineering Program Advisory Committee, 2018–present
PMP, Project Management Institute (PMI), 2014–present
Corporate Representative, ACEC-BC, 2011–present
Responsible Member, APEGA, 2002–2019
Member, CIM, 2006–2012 and Paptac, 1986–2001
COMMUNITY INVOLVEMENT
Billet Family, Trail Smoke Eaters Hockey Club, 2007–2016
Youth Soccer Coach, Trail and Hinton, 2002–2013
Member, Mackenzie Volunteer Fire Department, 1988–1994

Q&A WITH CANDIDATES
Engineers and Geoscientists BC is the regulatory authority charged with protecting the public interest with
respect to the practice of engineering and geoscience in the province of BC. What is the key challenge facing the
association?
Transitioning under the Professional Governance Act with minimal unintended consequences, while maintaining the
privilege of self-regulation.
I regularly advise Engineers and Geoscientists that this new Act is the most impactful thing to happen to our professions
in a century, and too few know enough about it.
The introduction and implementation of this new governing Act has been at top of mind for Council, staff and numerous
committees for the past year. I anticipate it remaining there for the foreseeable future while individual regulations are
introduced, and ultimately the existing Engineer’s and Geoscientist’s Act is phased out.
The public, and therefore Government expect more from their regulators not only in British Columbia, but throughout
Canada.
The newly established Office of the Superintendent of Professional Governance has already identified that “On December
1st, 2019 will repeal advocacy clauses in … the Engineers and Geoscientists Act.” While we do not expect a separation of
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regulatory and advocacy bodies (similar to the Ontario model of the past 20 years), our previous government did infer this
to be an appropriate path forward in BC.
Our current understanding is that advocacy for diversity and inclusion is considered acceptable for a regulatory body.
Council’s opinion is that this is worth maintaining.
We must continue to demonstrate a primary focus on regulation in the public interest, and continue to consider the
principles of “Right-Touch Regulation”. The next few years will require a measured approach to minimize negative impacts
on current and future generations of engineers and geoscientists.
What are the key issues facing the engineering and/or geoscience professions?
Continuing to promote the benefits and value of being an Engineers and Geoscientists BC registrant for our professions to
the public. We all must recognize that our primary mandate as individual professionals is to uphold and protect the public
interest. Our regulatory mandate as an Association is no different.
As an Association, we also generate numerous professional practice guidelines to assist with standards of care. As
disciplines of practice continue to evolve, so must these practice guidelines.
Our Association has undertaken some significant initiatives with respect to diversity and inclusion, such as 30 by 30 and
indigenous reconciliation. We have also started to assess climate change and sustainability on standards of practice.
These are important initiatives that will help evolve our professions and will require ongoing support.
We need to be aware of public opinion, and its ability to influence Government who ultimately control how our Association
operates. With the passing of the new Professional Governance Act, our Association will be subject of a different level of
scrutiny and will need to respond in an appropriate and continued professional manner.
All members must be advocates for our professions and Association if the privilege of self-regulation is to continue.
Please continue to support the Association as we help demonstrate to the public and Government that our professions are
every bit as trustworthy and valuable as any other.
Looking five years ahead, what is your vision for Engineers and Geoscientists BC as a professional regulatory
body in BC?
In five years’ time I hope for:








Continued privilege of self-regulation through a reasonably seamless implementation of the Professional
Governance Act.
Further improvement in public perception of engineers and geoscientists as professional contributors to society.
Established value added processes for regulation of corporate practice, along with inclusion of Technician
practice rights.
Increased trust in our Council and Association staff.
Increased engagement of our registrants.
Improved diversity and inclusion within our Association.
Continued improvement in efficiency of Association operations.

We also need to recognize that MIT’s working toward their professional designations, and students currently in
engineering schools and geoscience programs will be applying for their Professional status in 3 to 5 years. How do we
ensure that they know what will be expected of them during this challenging landscape of regulatory change?
For Council to achieve its goals and meet its fiduciary responsibilities, Council has identified the need for diverse
voices on Council, with a blend of the following skills and competences: leadership, financial literacy, risk
management, human resources, strategy, regulatory understanding, governance and technical proficiency.
Please highlight the areas of strength you bring to the role.
I take great pride in being considered a strong contributor to Council by other councilors and senior staff. I firmly believe
that actions speak louder than words, and always endeavour to lead by example.

L.B. (Larry) Spence, P.Eng., continued
I have contributed to the review of the Association’s operating budget for the past 3 years. As a member of the Executive
committee, I assisted in the process of providing guidance for next year’s Association budget.
Risk management is about assessing both the likelihood and impact of an identified risk. This allows appropriate ranking
of risks to be mitigated, as well as those to simply be monitored. As Council members, we monitor identified Association
risks as well as provide input to risk mitigation strategies.
While a member of the Governance committee, our focus was on fair and consistent process of Association matters. I
also keep a personal focus on appropriate governance practices while preparing for, and during Council meetings.
In my time on Professional Practice, I assisted in demonstrating the need for additional resources to meet the increasing
staff workload.
I have been a practicing engineer for nearly 35 years, and have been supervising others for the majority of that time. I am
a past member of Wood Canada’s corporate engineering leadership and quality leadership teams. As such, I was part of
the group revising all engineering discipline practice procedures and generic project engineering management plans. I
been overseeing multi-discipline engineering teams, including 3rd party consultants, technology suppliers and contractors
for the majority of my career.

2019/2020 COUNCIL ELECTION
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Candidate materials are not edited for grammar or typographical errors, but have been formatted for consistency.
The opinions expressed by candidates are not necessarily those of the association, but are permitted to ensure
an appropriate and robust debate of the issues that may be of importance to members of the association.

COUNCILLOR CANDIDATE (five to be elected)
M.A. (Mark) Adams, P.Eng. | North Vancouver, BC
I am honoured to be selected by the Nominating Committee as a 2019 Council
candidate and am excited about the opportunity to continuing serving EGBC in a new
capacity.
Over the last six years as a committee member and chair, I have had the privilege of
working with our incredible volunteers and staff on the complex landscape of
professional regulation in BC. I have gained a deep appreciation for both the
opportunities and challenges that come with our dual responsibility as regulator and
advocate for the professions.
Regulation is evolving and government is beginning to advance many of the
recommendations of the 2018 Professional Reliance Review. We must continue to
demonstrate that protection of the public and environment is at its best when we
strengthen self-regulation and move forward as a united and relevant organization
trusted by the public and our members.
As a member of Council, I commit to leading through transparency and engagement with members and stakeholders. I
believe my diverse urban and rural experience in engineering, management, and non-profit governance will be an asset to
Council in completing the important work we collectively have ahead.
As always, I look forward to hearing from you and thank you for your consideration and support.
EDUCATION
M.B.A. (Consulting and Strategic Management), UBC, 2015
B.A.Sc. (Mining Engineering), UBC, 2006
PROFESSIONAL HISTORY
Regional Manager, Western Canada, Outotec (Canada) Ltd., 2016–present
Product Manager, Comminution Technologies, Outotec (Canada) Ltd., 2014–2016
Senior Process Engineer, Xstrata Technology Canada Ltd., 2010–2013
Process Engineer, Highland Valley Copper Mine, Teck Resources Ltd., 2006–2010
ENGINEERS AND GEOSCIENTISTS BC ACTIVITIES
Mentor, Mentoring Program, 2014–present
Member, Continuing Professional Development Committee, 2013–present (Chair, 2017–present)
RELATED PROFESSIONAL ACTIVITIES
Chair, Membership Committee, Mining Suppliers Association of BC, 2017–present
Member, Industry Advisory Committee, Mining Engineering Department, UBC, 2016–present
Treasurer, Board of Trustees, SAG Conference Award Foundation, 2014–present
Member, BC/YK Branch Committee, Canadian Mineral Processors Society, 2012–2016, (Chair, 2014–2016)
COMMUNITY INVOLVEMENT
Member, Board of Directors, Veterans Memorial Housing Society, 2018–present
Treasurer, Board of Directors, North Shore Stroke Recovery Centre, 2017–present
Co-Founder and Co-Chair, Board of Directors, Vancouver Military Dinner Society, 2014–present
Co-Founder and Secretary, Board of Directors, Vidya School Foundation (Canada), 2016–2017
Co-Founder and Secretary, Board of Directors, Cadet Instructor Cadre Branch Association of BC, 2011–2017
AWARDS AND HONOURS
Minister of Veteran’s Affairs Commendation, Government of Canada, 2019
Sovereign’s Medal for Volunteers, Government of Canada, 2016
Queen Elizabeth II Diamond Jubilee Medal, Government of Canada, 2012
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Q&A WITH CANDIDATES
Engineers and Geoscientists BC is the regulatory authority charged with protecting the public interest with
respect to the practice of engineering and geoscience in the province of BC. What is the key challenge facing the
association?
Maintaining Self-regulation
Engineers and geoscientists are recognized by the public as having the skills, knowledge, and experience to be in the
best position to regulate their peers. This, however, is a privilege we hold only with the confidence of the public and
government. Initial recommendations in the 2018 Professional Reliance Review were poised to seriously erode our ability
to self-regulate and I am proud we were able to work with government to amend many of them for the better. Sustaining
self-regulation as the best model for protecting public safety will continue to require persistent dialogue with the public and
government to ensure we maintain their trust.
Implementing the Professional Governance Act
The Engineers and Geoscientists Act has long been in need of modernization. The implementation of the Professional
Governance Act is our opportunity to see improvements realized for the better. We must continue to work closely with
government and be proactive in crafting the future of regulation to ensure it maximizes public protection and value to our
members.
Improving Member Consultation and Communication
Engagement between the Association and its members will always be a major challenge, as in any large member-driven
organization. We must continue to seek ways to demonstrate the Association’s relevance and value to members, while at
the same time seeking members’ valuable feedback and insights on important issues.
What are the key issues facing the engineering and/or geoscience professions?
Improving Diversity
Many studies have shown that diversity in business improves innovation and decision making, yet our professions
continue to under-represent various demographic groups. I believe this should be addressed from two angles. Firstly, by
individually committing to improve our professional cultures and break down systematic barriers hindering diversity in our
industries. At the same time, we must also work with youth to encourage their interest in our professions at a young age. I
applaud and continue to support initiatives such as the Engineers Canada 30-by-30 campaign and the work of our many
outreach volunteers in communities and schools.
Environmental Responsibility
Our professionals are in one of the best positions to understand environmental impacts of work and contribute to
improving global sustainability and climate change. We must continue keeping environmental stewardship forefront in our
own decision-making and lead others to prioritize the same.
Corporate Regulation
The Professional Governance Act will soon direct EGBC to regulate corporations in addition to individuals. The
implementation of the voluntary Organizational Quality Management program and recommendations from the
Advisory Task Force on Corporate Practice have already laid the excellent groundwork for our path ahead. Further
refinement and a mindset shift prior to implementation will continue to require consultation with members and government
to ensure the program maximizes public protection without introducing unnecessary processes or costs to corporations.
Looking five years ahead, what is your vision for Engineers and Geoscientists BC as a professional regulatory
body in BC?
I believe the Association will look back on the next five years as a defining time in our history. Working with government,
we will have helped evolve the regulation of our professions in BC for the best. We will have demonstrated that protection
of the public and environment is at its finest when we strengthen self-regulation. Our innovative regulatory instruments will
work together to maximize public and environmental protection and be viewed as best practice for others to follow.
We will have the full confidence of the public and government who will trust that we have their best interests at the
forefront of decision-making. We will have a culture where our members are diverse, inclusive, and engaged and give
back to and advance the professions through volunteering and mentorship.
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For Council to achieve its goals and meet its fiduciary responsibilities, Council has identified the need for diverse
voices on Council, with a blend of the following skills and competences: leadership, financial literacy, risk
management, human resources, strategy, regulatory understanding, governance and technical proficiency.
Please highlight the areas of strength you bring to the role.
Over the past fifteen years, I have had the privilege of working in various professional and non-profit roles throughout BC.
I have worked as an engineer, product manager, business manager, Canadian military reserve officer, and non-profit
board and committee member. Through these opportunities, I have gained significant experience in leadership, strategy,
finance, governance, regulation, and the technical practice of our professions.
I have had the privilege of leading and developing both small and large teams as well as formally mentoring and informally
coaching many individuals. I have facilitated and participated in strategic planning sessions and led the execution of many
strategic initiatives. Through my education and experience as a non-profit treasurer, I am comfortable interpreting and
discussing financial matters with both general management and financial experts. I have also worked closely with two
accounting firms, led annual budgeting, and overseen production and analysis of monthly and annual financial
statements. I consider my knowledge of governance and the role of boards and committees in organizational structure to
be very high.
In my time as a committee member and chair with EGBC, I have gained tremendous exposure and insight into the role,
duties, and responsibilities of EGBC and self-regulating bodies in general. Through this experience, I have become
extremely familiar with EGBC’s governing legislation and bylaws and have also gained an excellent understanding of the
Association’s organizational structure through my many interactions with Council, committees, task forces, executive staff,
and various departments.

COUNCILLOR CANDIDATE (five to be elected)
B. (Brian) Dick, Eng.L. | Nanaimo, BC
I am motivated to serve on Council to enhance the existing partnership between EGBC
and Post-Secondary Institutions (PSIs). Over the last decade of instructing entry-level
engineering students, I have emphasized to the students that their entry into this
profession is not just a job; beyond technical skill, they must also exhibit good character
and adherence to an ethical code of conduct that emphasizes honesty, integrity, and
puts concern for the public first. As an educator, I strive to demonstrate these traits
each day in order to inspire the students to walk this path.
As an EGBC Council member, I would work closely with educators during this time of
change in the engineering education system. As the graduate attributes/program
improvement model is applied to the accreditation process, there is an increasing focus
on effectively including professionalism, ethics, community, and human interactive skills
into the curriculum. This welcomed outcome provides an excellent opportunity for
EGBC to take a more prominent role.
I believe in continuously enhancing system equity and access through encouraging diversity and identifying new
collaborative models. I have aligned my leadership skill to this principle by leading a team that developed a common, firstyear curriculum enabling students to start their engineering studies locally before completing their education at other
major schools. Furthermore, I worked with EGBC to model a professional licensing pathway for college instructors to fulfill
accreditation needs.
Lastly, I wish to serve on Council because I have benefited from a long-standing partnership with the EGBC Vancouver
Island branch, who have given much to my students. I believe in giving back to the Association, its membership, and the
profession.
EDUCATION
Ph.D. (Electrical and Computer Engineering), University of Alberta, 2003
B.A.Sc. (Engineering Science), Simon Fraser University, 1998
PROFESSIONAL HISTORY
Professor and Chair, Department of Physics, Engineering, and Astronomy, Vancouver Island University, 2006–present
CEO, Aurora NanoDevices Inc., 2001–present
Post-Doctoral Research Scientist, Lawrence Livermore National Laboratory, 2004–2005
ENGINEERS AND GEOSCIENTISTS BC ACTIVITIES
Vancouver Island University Liaison, Vancouver Island Branch, 2018–present
RELATED PROFESSIONAL ACTIVITIES
Member, BC Council on Admissions and Transfer (BCCAT) Research Committee, 2018–present
Appointee, BCCAT Council, 2017–present
Chair, Engineering Articulation Committee, BCCAT, 2016–present
Senator, Vancouver Island University Senate, 2012–present
Chair, Planning and Priorities, Vancouver Island University Senate, 2013–2016
COMMUNITY INVOLVEMENT
Subject Matter Expert, Scientists and Innovators in Schools, 2007–2010
AWARDS AND HONOURS
President’s Community Engagement Award: International Engagement, Vancouver Island University, 2018
Transfer and Articulation Community Leadership Award, BC Council on Admissions and Transfer, 2017
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Q&A WITH CANDIDATES
Engineers and Geoscientists BC is the regulatory authority charged with protecting the public interest with
respect to the practice of engineering and geoscience in the province of BC. What is the key challenge facing the
association?
I believe the key challenge facing Engineers and Geoscientists of BC over the immediate future is working with
government and the new Office of the Superintendent of Professional Governance as the regulations implementing the
Professional Governance Act framework are defined. Continuing its on-going effort, EGBC will be seeking feedback from,
and providing information to, the membership on any possible risk and the impact of these regulations as they evolve. As
Councillor, I have a duty to help ensure that the membership feels ownership of the process by keeping them informed
and engaged as the new regulations evolve.
What are the key issues facing the engineering and/or geoscience professions?
Self-Regulation and its Education – As the regulations implementing the new Professional Practices Act evolve,
educating the public and the profession on the philosophy of self-regulation, both the privileges and the responsibilities
need to be continued, and expanded. If elected, I will work through existing post-secondary networks to share best
practices on delivering these principles to engineering students within the province.
Improving Diversity and Equality – Engineers Canada has a goal of increasing the representation of women within the
engineering field to 30% by 2030, and collaborates with the provincial regulators and other stakeholder groups (e.g.
academic institutions, employers) to achieve success. Given the BC registration rate for women of 15.2%, we have
considerable work to do with a rapidly shrinking time-horizon: The generation of young girls who would register by 2030
has already started junior high school. The next Council will have to intensify the work already undertaken to reach its
goal. One suggestion is to set SMART goals related to the Guides to Action’s proposed and current activities and report
back to Council as a standing agenda item.
Indigenous Engagement – Consistent with its primary duty to serve the public, EGBC must continue its effort to
authentically respond to the Truth and Reconciliation Committee (TRC) and, specifically, the Calls to Action identified by
the Morin report. I believe we need to expand and improve professional practice guidelines, engage and collaborate with
indigenous communities, and working closely with post-secondary institutions to integrate appropriate learning outcomes
and intercultural competencies within the engineering curriculum.
Looking five years ahead, what is your vision for Engineers and Geoscientists BC as a professional regulatory
body in BC?
My vision is that EGBC will have a vibrant and strongly engaged membership, which has positively adapted to the
changing regulatory environment and improved the public understanding of the regulator’s role in society. Initiatives
supporting EGBC’s strategic plan will see success – A steady improvement towards achieving the goals of the 30/30
initiative, through a genuine and authentic engagement with indigenous communities; the availability of effective
professional practice guidelines in response to the TRC Calls of Action will be expanded; the public is strongly assured
and support of its regulatory practice; and the partnership with post-secondary institutions and the K-12 system is
deepened to shape the next generation of engineers and geoscientists.
For Council to achieve its goals and meet its fiduciary responsibilities, Council has identified the need for diverse
voices on Council, with a blend of the following skills and competences: leadership, financial literacy, risk
management, human resources, strategy, regulatory understanding, governance and technical proficiency.
Please highlight the areas of strength you bring to the role.
I believe I have the skills and competencies necessary for Council to achieve its goals and meet its fiduciary
responsibilities. I have served as Department Chair and/or the Engineering program coordinator at VIU for over a decade.
Over this period, I have led or am leading domestic and international projects related to enhancing the student
experience, curriculum development, and access to engineering education. Throughout, I have continuously challenged
myself to be an effective communicator for diverse stakeholder groups (including as far away as rural Vietnam and
Kenya). I have learned that patience is indeed a virtue, as is maintaining an open-mind and capacity for creative
approaches and new learning – a bit of humour does not hurt either! I have consistently striven to engage authentically
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with these groups, and work towards a collaboratively constructed outcome that is sustainable. As a Council member, I
would apply this same approach to achieve the goals identified by the EGBC Strategic Plan.
I bring extensive governance experience to Council as being thrice-elected to the VIU Senate, past-Chair of its Planning
and Priorities Sub-committee, and one of the government appointees (PSI representative) to the BC Council on
Admission and Transfer. I have learned through observation and participation how to better encourage a positive outcome
through inclusive conversation consisting of diverse voices.
If elected, I believe my governance and administrative experience, and collaborative leadership style will assist Council to
achieve its goals over my term.
Thank you for your considering my candidancy for Council as your representative.

COUNCILLOR CANDIDATE (five to be elected)
N.F. (Nathan) Ozog, P.Eng., FEC | Vancouver, BC
I am running for EGBC Council because I am passionate about the betterment of our
profession. I have volunteered with EGBC for more than 10 years in many capacities.
Each of these opportunities has given me different insights into this Association and
has allowed me to discover diverse perspectives apart from my own.
Legislative Bill 49 will replace the Engineers and Geoscientists Act and has put in place
a Superintendent of Professional Governance to oversee EGBC. In this period of
unprecedented change that Bill 49 has created, my understanding of membership
issues such as dues, limited membership, corporate regulation, professional
development, and member engagement will be invaluable. I am invested in these
issues, and while I believe this new governance model offers opportunities for
progress, I also fear that uniformed changes may create unforeseen challenges. The
new Superintendent has many powers related to public disclosures, qualification
practices, and audits, to name a few, that need to be applied reasonably. Council must
advocate on behalf of the EGBC membership to emphasize to the Superintendent what a reasonable and balanced
approach to protecting public safety looks like, and I am committed to doing that.
My roles with BC Hydro, UBC, and EGBC have allowed me to develop a strong foundation of leadership, collaboration
and communication that I will bring to Council. I also have practical knowledge of interpreting and applying regulation, as I
now lead a regulatory team at BC Hydro. This experience will help Council to be effective during this critical period.
As a Councillor, I will work to continue to advance our Association and advocate for you, the Engineering and Geoscience
membership. I look forward to that that opportunity.
EDUCATION
M.A.Sc. (Electrical and Computer Engineering), UBC, 2008
B.A.Sc. (Electrical Engineering), UBC, 2006
PROFESSIONAL HISTORY
Team Lead (and previous roles), Protection Control and Telecommunications Engineering, BC Hydro, 2009–present
Adjunct Professor, Department of Electrical and Computer Engineering, UBC, 2008–2018
ENGINEERS AND GEOSCIENTISTS BC ACTIVITIES
Chair, Branch Representatives Committee, 2016–present
Member, Registration Committee, 2016–present
Chair, Limited Licence Subcommittee, 2014–present
Member, Nominating Committee, 2016–2017
Executive Member, Vancouver Branch, 2007–2013 (Chair, 2011–2012)
RELATED PROFESSIONAL ACTIVITIES
Member, Technical Review Committee, IEEE International Power Electronics and Application Conference, 2015
Member, Technical Review Committee, IEEE Electrical Power and Energy Conference, 2008
COMMUNITY INVOLVEMENT
Treasurer, Vancouver Squash League, 2015–present
Member, Squash BC Nomination Committee, 2018–2019
Big Brother, Big Brothers of Greater Vancouver, 2015–2016
AWARDS AND HONOURS
Young Professional Award, Engineers and Geoscientists BC, 2018
Fellowship, Engineers Canada, 2018

N.F. (Nathan) Ozog, P.Eng., FEC continued

Q&A WITH CANDIDATES
Engineers and Geoscientists BC is the regulatory authority charged with protecting the public interest with
respect to the practice of engineering and geoscience in the province of BC. What is the key challenge facing the
association?
By replacing the Engineers and Geoscientists Act, through Bill 49, the BC Government has brought about unprecedented
change for EGBC. This legislation empowers the Superintendent of Professional Governance with a number of new
government oversight tools, such as the ability to directly audit members, the power to qualify members for specific work,
and the ability to publically disclose potential conflicts-of-interests.
While public safety is paramount, these oversight powers have the potential to be very intrusive if exercised too cavalierly
to their full extent, and could adversely affect the ability of EGBC members to meet the continuing infrastructure demands
of British Columbia, serve the public interest and provide the professional standard to which Engineers and Geoscientist
of BC are renowned. It is therefore important that Council is able to work with the Superintendent’s office to ensure that
Engineers and Geoscientists are able to perform work without unreasonable barriers. The EGBC Council must work to
demonstrate to the Superintendent that existing controls, which are core to our practice, are best in class, provide the
public with protections, and do not require excessive additional oversight.
What are the key issues facing the engineering and/or geoscience professions?
Two issues that could have the greatest impact on our professions are: regulation of Applied Science Technologists and
Technicians of BC (ASTTBC), and regulation of Engineering and Geoscience corporations.
Applied Science Practitioners: Defining the boundaries of ‘Professional’ is a very challenging issue that will become
more prominent as the government makes a decision, per Bill 49, as to how Applied Science Technologists and
Technicians of BC will be regulated, i.e. whether they will receive their own rights to title and practice; whether they will
remain as their own entity; or whether they will become part of EGBC. While there are clear differences between the roles
that Technologists, Limited Licensees and Professional Engineers and Geoscientists play, the precise dividing lines are
not easy to draw. The speed of technological change, the emergence of new disciplines, and the evolving definitions of
existing disciplines have made the picture even blurrier. I believe it is important that we establish an open dialogue and
share ideas so that we can work collaboratively, rather than competitively.
Corporate Regulation: The government has proposed the implementation of corporate regulation by EGBC. While this
model is common in many jurisdictions, it will be a shift within BC that will significantly impact small and large Engineering
and Geoscience firms. EGBC’s Organizational Quality Management (OQM) program has a great deal to contribute to
successfully regulating corporations and it is important that its learnings are considered in the model that the
Superintendent chooses to adopt.
Looking five years ahead, what is your vision for Engineers and Geoscientists BC as a professional regulatory
body in BC?
In five years, I would like for EGBC to have achieved the following:







A demonstrated clean record of public safety;
Greater recognition, locally and globally, of the world class expertise of our membership;
Stronger dialogue and collaboration with emerging Engineering and Geoscience disciplines;
Better defined relationships with other Applied Science practitioners, such as Technologists and Technicians;
A healthy relationship with the Superintendent of Professional Governance, such that excessive oversight
measures are not considered necessary; and
Reasonable member fees.
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For Council to achieve its goals and meet its fiduciary responsibilities, Council has identified the need for diverse
voices on Council, with a blend of the following skills and competences: leadership, financial literacy, risk
management, human resources, strategy, regulatory understanding, governance and technical proficiency.
Please highlight the areas of strength you bring to the role.
My experience as a Professional Engineer is my most important qualification for this position. Having practiced for a
number of years in the technical area of power system protection & control (P&C), a specialty critical to public safety, I
have a strong understanding of the challenges that EGBC professionals face and that Council must be vigilant in keeping
front of mind.
Regulatory understanding and strategic planning have also been key themes in my career. I have had the privilege of
leading project and sustainment teams to help bring BC Hydro into compliance with a very strict body of new regulation.
From this experience, I have witnessed first-hand how extensively regulation can affect practice. I have seen that while it
can positively affect change, if not applied carefully, it can also have unintended outcomes. This lesson will be valuable
while serving on the EGBC Council.
My leadership roles at BC Hydro, instructor roles at UBC, and chair and member roles with EGBC branch executives,
committees and task forces, have also given me a breadth of experience in financial literacy, governance and human
resources that will be essential for contributing to Council. While I will learn a great deal serving you, the value my
experience and skills will also help us succeed.

COUNCILLOR CANDIDATE (five to be elected)
C.E. (Christine) Plante, P.Geo. | Whitehorse, YT
I am running for Council with EGBC because I feel it is critical to play an active role in
the organization which regulates and maintains fairness and equality amongst my
profession. I feel that I can bring an authentic and progressive voice to this organization
from the Yukon, where there is no regulation for practicing Geoscientists.
Further to this, I work within the public sector, in a capacity which oversees the product
of engineers and geoscientists regulated by EGBC and Engineer’s Yukon. I think that it
is critical in this transition to provincial oversight that our association’s voice is strong
and collective as professionals in both private and public capacity. It is vital that the key
successes achieved in our self-governance model are shared with British Columbians
and provincial government so that as the Professional Governance Act is drafted and
implemented, the legislation can resemble the fit of its users.
As a member of EGBC, I believe that the work our association does today will help
shape the professional members of our future. I believe that we can maintain consistency and strength while evoking
change in areas which require our attention, and that our society, economy and environment will benefit from our efforts
towards sustainable development.
I am running for Council because I want to work for the community that continues to inspire my interest in Geology and
Engineering. As a Councillor, I will bring my passion for the natural and built environment, experience in public sector and
in senior management, and lastly, a collaborative and positive attitude to EGBC.
EDUCATION
M.Sc. (Sustainable Development), University of the Highlands and Islands Perth College, 2018
B.Sc. (Earth and Environmental Sciences), University of British Columbia, 2010
PROFESSIONAL HISTORY
Senior Project Manager, Community Services, Land Development, Yukon Government, 2014–present
Manager of Field Services, Community Services, Land Development, Yukon Government, 2011–2013
Project Manager, Infrastructure Development, Yukon Government, 2010–2011
RELATED PROFESSIONAL ACTIVITIES
Member, Canadian Geotechnical Society, 2019–present
Councillor, Judicial Council, Yukon Territorial Court, 2016–present
Advisory Panel Member - Yukon Initiating Group, Canadian Mountain Network, 2016–present
Member, Yukon Women in Mining, 2015–present
Student Representative, University Board; Science, Technology and Environment, University of the Highlands and Islands
Perth College, 2016–2018
COMMUNITY INVOLVEMENT
President, Takhini Valley Community Association, 2017–2018
Director, Community Midwifery Association Yukon, 2015–2018
Director, BC SPCA Board Kelowna, 2007–2009

Q&A WITH CANDIDATES
Engineers and Geoscientists BC is the regulatory authority charged with protecting the public interest with
respect to the practice of engineering and geoscience in the province of BC. What is the key challenge facing the
association?
As EGBC ventures into this new and complex chapter with the Professional Governance Act replacing the Engineers and
Geoscientists Act, the key challenge will be guaranteeing transfer of desired legislation into the new Act. It will be critical
to ensure that the approaches which have been well developed and successful to our professional practice transcribe
smoothly into the development of multiple sector appropriate legislation.
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This means, as each set of regulations are released by government for public and stakeholder consultation, EGBC must
be equipped with sound, evidence based policy positions which support the association while being mindful of the effects
of those positions on the other applicable professions. This is important because like us, those other sectors may worry
for the loss of applicable legislation, or the inclusion of unsuitable content to their practice.
Likewise, it is imperative that we uphold public faith in our practice and maintain integrity and professionalism while we
navigate through what may sometimes be a challenging process. This means we must remain transparent, inclusive and
available to the public and our membership throughout this process so that we still deliver on the initiatives and work
which we were previously mandated to.
Finally, while going through this time of change, we must maintain focus on the health and vitality of our current practice
while ensuring that integrated sustainability measures, technological advancements, climate change considerations and a
versatility to political will are considered as we navigate these coming years.
What are the key issues facing the engineering and/or geoscience professions?
A key issue facing the geoscience profession is some jurisdictions in Canada do not have a professional organization.
Geoscience is not regulated in the Yukon and practicing professionals may choose to join another regulating body. Many
of the Yukon population practicing Geosciences are regulated through EGBC, which means that association governance
and local government mandates may at times not align. I believe that active engagement from the membership practicing
outside of British Columbia is vital to ensuring excellence in their work, which translates into public trust and confidence in
the work of EGBC.
Women are more actively pursuing education in Engineering and Geosciences; however, there still exists a heavily
imbalanced gender ratio in senior management, professional advancement, and placement in leadership roles. EGBC
must identify and address the perceived or actual barriers which prevent women from pursuing leadership roles.
Understanding limitations is a key step in effecting change.
There are increasing concerns regarding the natural environment, which are compounded by accelerated climate change
effects in our northern hemisphere; particularly in our mountainous and arctic regions. Additional diligence is required as
we modify our landscape; acute care is required in design and material selections. Improving the built environment to
withstand these changes means using projected climate models and informed scientific evidence, thus ensuring a holistic
and adaptive approach.
Looking five years ahead, what is your vision for Engineers and Geoscientists BC as a professional regulatory
body in BC?
EGBC will remain an industry leader by ensuring that we remain current and progressive in our mandates. We will
continue to ensure that our public and private assets are developed with care and consideration for both those who see
their benefit today and those who will manage those assets and be responsible for the legacy of those developments in
future. The quality work of our membership will showcase the effectiveness of our association.
We will rise to this occasion of legislative rewrite and will become stronger with the fellow natural resource regulators
whom we stand beside in our new legislation. We will continue our efforts to recruit our membership’s opinions and
expertise as we write this new chapter.
EGBC will continue to be a leader in innovation, holistic approach and sustainable balance with design and exploration
across our globe. Our new legislation will prevail as one which is leading edge, and we will be stronger from this
experience.
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For Council to achieve its goals and meet its fiduciary responsibilities, Council has identified the need for diverse
voices on Council, with a blend of the following skills and competences: leadership, financial literacy, risk
management, human resources, strategy, regulatory understanding, governance and technical proficiency.
Please highlight the areas of strength you bring to the role.
As a senior project manager responsible for numerous economically and environmentally sensitive projects, transparency
and fairness have become vital to my practice. As a public servant, my role in project delivery is also to protect the public
purse. I am always looking for areas to improve my knowledge and expand my skill sets.
With political agendas and territorial elections dictating and often redefining my mandates for work, it is critical that I am
open-minded in my method of project delivery. Development of vital infrastructure in communities requires quick and
decisive decision making, transparent budgetary balancing, and assurance that my resource allocations align with the
needs of those communities.
Projects carried out by our department are large and complex, so decisions that precipitate a project through completion
require deliberate and well detailed financial accountability. Variances are scrutinized and publicized, so critical thinking
and effective management of my project portfolios is key to success.
Land developed by government requires a balanced approach to risk management; with each of those risks governing if
and how we can carry out our work. Our commitment to the public includes ensuring we have made best efforts and use
best practice in how we mitigate risk, and that we conduct our work calculatedly when risk cannot be mitigated.
Land Development requires a massive project footprint, and regulation is prevalent throughout this entire process; each
particular project impact is filtered through correct channels to ensure design, practice and product are in compliance with
applicable legislation.

COUNCILLOR CANDIDATE (five to be elected)
T. (Thomas) Tiedje, P.Eng. | Victoria, BC
I am honored to be nominated as a candidate for Council. If elected I would aim to
attract more members into EGBC, particularly from the technology sector. Members
are already attracted by the reputation for professional integrity that comes with being
licensed. Perhaps we could provide more services tailored to their needs.
I would also like to attract more people into the professions. EGBC is engaged in
outreach to schools and communicating what we do to the public. Identifying and
removing barriers in order to improve equity, diversity and inclusion will help. Evolving
accreditation requirements for university programs to keep up with changes in the
workplace and in education will make engineering programs more appealing to a
broader demographic. EGBC is co-owner of the accreditation process, with other
provincial regulators.
In response to the expected requirement for continuing education in the Professional
Governance Act, EGBC is looking for ways that our existing professional development
can better support members. Members have provided feedback on the current system through a survey. My goal on
Council would be to ensure that our system supports members in doing their jobs, that members see it as beneficial, while
minimizing bureaucratic overhead. It is important to get this right. Listening to members is essential, best practices from
other jurisdictions can inform our approach.
EDUCATION
Ph.D, (Physics), University of British Columbia, 1977
M.Sc. (Physics), University of British Columbia, 1975
B.A.Sc. (Engineering Science), University of Toronto, 1973
PROFESSIONAL HISTORY
Professor, Electrical and Computer Engineering, University of Victoria, 2008–present
Dean, Faculty of Engineering, University of Victoria, 2008–2018
Professor, Physics and Astronomy, Electrical and Computer Engineering, University of British Columbia, 1987–2008
Head, Physics and Astronomy (and Engineering Physics), University of British Columbia, 1997–2002
Research Staff, Exxon Research and Engineering Co., 1977–1987
ENGINEERS AND GEOSCIENTISTS BC ACTIVITIES
Member, Women in Engineering and Geoscience Task Force, 2013
RELATED PROFESSIONAL ACTIVITIES
Member, Board of Directors, Canadian Light Source, 2015–present
Member, Accreditation Unit Task Force, Engineers Canada, 2017–2019
Chair, North American Molecular Beam Epitaxy Conference, 2018
Chair, Deans’ Liaison Committee (on accreditation), National Council of Deans of Engineering, 2013–2018
Led establishment of Civil Engineering Department, University of Victoria, 2016
COMMUNITY INVOLVEMENT
Member, Advisory Board of HighTechU, 2018–present
Warden, Camp 23 Iron Ring, 2010–2018
Jury Member, Order of White Rose Scholarship, 2017
Member, Technical and Community Advisory Committee, Capital Regional District, 2013–2016
AWARDS AND HONOURS
Molecular Beam Epitaxy Innovator Award, North American MBE Meeting, 2016
Applied Science Dean’s Medal of Distinction, University of British Columbia, 2016
Fellow, Canadian Academy of Engineering, 2014
Fellow, Royal Society of Canada, 2001
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Q&A WITH CANDIDATES
Engineers and Geoscientists BC is the regulatory authority charged with protecting the public interest with
respect to the practice of engineering and geoscience in the province of BC. What is the key challenge facing the
association?
The key challenge facing Engineers and Geoscientists BC is managing the requirements of the Professional Governance
Act. We need to convince the government and the public that self-regulation is working and that we are doing a first-rate
job of protecting the public. At the same time EGBC must also convince the membership that the processes put in place
for protecting the public make it easier for individual professionals to do their jobs well, without imposing bureaucratic and
cost burdens that may appear to be protecting the public but are not effective in practice.
The association has a well-deserved reputation as one of the most progressive regulators in Canada but the public still
expects risk mitigation to be improved, an expectation that is likely to persist.
What are the key issues facing the engineering and/or geoscience professions?


The Professional Governance Act will have a still-to-be-defined impact on the practice of engineering and
geoscience.



Professionals in the resource sector tend to be more engaged with the engineering and geoscience professions
than professionals in the technology sector. As the technology sector continues to expand in BC, should our
association try to engage more strongly with professionals in this sector?



As technically educated leaders in a technological society, our professions have a special responsibility to improve
equity, diversity and inclusion (EDI). Good intentions are not enough to achieve the kind of society we aspire to, we
need to be proactive and find good solutions.



Access to the professions can and should be improved for both Canadian students and foreign trained individuals women and men. Barriers exist in high schools, universities as well as in the public and private sectors. High
standards for admission are necessary, but other types of barriers unrelated to your ability to perform as an
engineer or geoscientist should be minimized. I am most familiar with the accreditation of university engineering
programs in which there is room for improvement.



Engineers and geoscientists are critical in mitigating the effects of climate change and developing solutions that
minimize environmental and climate impacts of human activity. We all need to contribute to addressing this global
challenge.

Looking five years ahead, what is your vision for Engineers and Geoscientists BC as a professional regulatory
body in BC?
My vision for EGBC in five years is that the members will recognize EGBC as an important partner in helping them
perform quality work, in the face of unavoidable cost challenges, and they will see the benefits of membership as worth
the costs. The provincial government and the general public will appreciate the role of EGBC, will be satisfied that selfregulation is working well and that the public is protected. Our professions will have made major progress on equity,
diversity and inclusion.
For Council to achieve its goals and meet its fiduciary responsibilities, Council has identified the need for diverse
voices on Council, with a blend of the following skills and competences: leadership, financial literacy, risk
management, human resources, strategy, regulatory understanding, governance and technical proficiency.
Please highlight the areas of strength you bring to the role.
Among other leadership positions, I have served two terms as Dean of Engineering at the University of Victoria. As Dean,
I was responsible for managing the faculty’s finances and for routine and non-routine human resource issues in an
organization with 130 faculty and staff.
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As Dean, I was able to persuade the faculty of the merits of my strategic vision. To address the faculty’s under-enrollment,
we developed new programs that attracted a broader student demographic. In doing so we not only doubled our student
enrollment but also quadrupled the number of women students, while raising admission requirements.
My technical proficiency is in the area of semiconductor materials and devices where I have published 240 articles,
obtained 13 patents and received national and international awards. While serving as Dean of Engineering I gained a
deep appreciation of civil engineering, biomedical engineering, computer science, mechanical engineering and software
engineering.
In my four years as a member of the board of the Canadian Light Source (CLS), I have gained first-hand experience with
board governance and risk management, and the differing roles of the board and executive. I serve on the Human
Resources and Health Safety and Environment Board Committees. As a nuclear facility the CLS is regulated by the
Canadian Nuclear Safety Commission.
As Chair of the Deans’ Liaison Committee, I worked with Engineers Canada and learned about how the provincial
regulators work together at the national level.

COUNCILLOR CANDIDATE (five to be elected)
J.D. (Jeremy) Vincent, P.Geo. | Victoria, BC
I have had the privilege and pleasure of serving on Council since 2017. During this
time, the government initiated and undertook the Professional Reliance Review and
then drafted the new Professional Governance Act (PGA) using the recommendations
from the report. Engineers and Geoscientists BC is in a unique position to help shape
the supporting regulations that will impact the practices of engineering and
geoscience in BC. The correct and thoughtful implementation of key legislated items
are critical to meeting our mandate of protecting the public interest.
Furthermore, my aim is to limit additional administrative and cost burdens that could
be passed onto the membership resulting from the PGA. One example is the cost
associated with the formation of the Office of the Superintendent of Professional
Governance. This is a new, additional regulatory layer and it is my belief that our
membership should not be made to share the costs of this Office.
As a Professional Geoscientist who has worked in the mining industry since 2005, I
represent a segment of the membership that is directly impacted by the PGA. I am experienced in regulation through my
role on Council and as a Qualified Person. At the corporate level, I have designed and implemented company-wide
governance processes focusing on risk management and auditing, and I have experience with strategic planning
initiatives and other management roles. Through this experience I feel I bring a strong and diverse skill set to Council.
I am passionate about the work the association does on behalf of its membership and I am grateful for your support to
continue being able to give back to our professions.
EDUCATION
Applied Geostatistics Citation, University of Alberta, 2015
B.Sc. Hons. (Earth and Ocean Science), University of Victoria, 2005
PROFESSIONAL HISTORY
Manager, Production and Development Geology, Capstone Mining Corp., 2013–2018
Senior Geologist, Silver Standard Resources Inc., 2011–2013
Consultant, Snowden Mining Industry Consultants, 2008–2011
ENGINEERS AND GEOSCIENTISTS BC ACTIVITIES
Member of Council, 2017–present
Member, Geoscience Experience Review Panel, 2016–present
Mentor, Mentoring Program, 2016–present
RELATED PROFESSIONAL ACTIVITIES
Member, Mineral Exploration Roundup Organizing Committee, Association for Mineral Exploration BC (AMEBC), 2010–
2015
Member, 100th Anniversary Organizing Committee, AMEBC, 2012
COMMUNITY INVOLVEMENT
Director, SEOS Alumni Bursary Committee, University of Victoria, 2013–2016
Mentor, Tri-Mentoring Program, University of British Columbia, 2008–2014

Q&A WITH CANDIDATES
Engineers and Geoscientists BC is the regulatory authority charged with protecting the public interest with
respect to the practice of engineering and geoscience in the province of BC. What is the key challenge facing the
association?
The principal challenge facing the association is the effective implementation of the new Professional Governance Act
(PGA) that will replace the Engineers and Geoscientists Act. The PGA contains several new pieces of legislation that are
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meant to strengthen the regulation of the professions. Examples include mechanisms to regulate companies and
continuous professional development, and the requirement to file competence and conflict-of-interest declarations.
The items listed above are not straightforward to implement. In fact, the association has previously grappled with some of
these. Proper implementation entails the correct balance of oversight to protect the public interest, while also avoiding the
placement of excessive regulatory or administrative burdens on working professionals and companies. This requires a
strong and collaborative engagement by EGBC with government.
Lastly, the speed at which the new PGA is enacted may present an additional challenge. A quick implementation leaves
the opportunity for unintended consequences. The association must work with government to ensure the legislation is
rolled out in a timely fashion, while ensuring that sufficient work has been done to identify and manage any pit falls that
could jeopardize the public interest or our professional integrity.
What are the key issues facing the engineering and/or geoscience professions?
A key issue facing the professions is the continual rapid advancement of technology. It is leading to new and emerging
subdisciplines of engineering and geoscience and it is important that we foster their growth in order to remain competitive
in today’s markets. Being proactive, understanding education and training requirements, and ensuring a “right touch”
approach to regulation are all important steps the association can take to safeguard the public and the environment.
In addition, I stated here in 2017 that maintaining the public’s trust of engineering and geoscience is crucial to sustaining
our professions and leaving them in a stable position for future generations. This has not changed. I believe we must
continue to practise in a manner that meets or exceeds our professional and ethical standards, as the ability of self
regulate remains a privilege, not a right.
Looking five years ahead, what is your vision for Engineers and Geoscientists BC as a professional regulatory
body in BC?
Looking ahead five years, my vision for the association as a professional regulatory body is bright. From an outreach
perspective, I see the great efforts put into the 30-by-30 initiative starting to bear fruit and improve gender balance within
the engineering professions. I see other similar initiatives being spun out from this as we continue to build an association
of professionals that is diverse and inclusive. I also see the association continuing to focus on outreach to schools, with
programs promoting the professions to keen and enthusiastic youth looking to be tomorrow’s professional engineers and
geoscientists.
From a regulatory standpoint, I see the association working diligently to continue being a strong regulator that 1) upholds
high professional and ethical standards to enter and work in the professions, 2) fairly disciplines members who do not
conform to these standards, 3) strives to follow “right touch” regulation principles, and 4) stays current by providing
effective regulation to emerging sub-disciplines within engineering and geoscience.
For Council to achieve its goals and meet its fiduciary responsibilities, Council has identified the need for diverse
voices on Council, with a blend of the following skills and competences: leadership, financial literacy, risk
management, human resources, strategy, regulatory understanding, governance and technical proficiency.
Please highlight the areas of strength you bring to the role.
The following are brief examples that highlight my experience for each of the skills and competencies listed above:
 Governance, risk management, strategy and leadership: I have generated and implemented company-wide
mineral resource and reserve governance processes. Successful implementation required demonstrated leadership
to generate buy-in, motivation, and momentum from corporate and site-based operations management and staff.
This included early involvement and collaboration, regular communication, extensive travel to site to build and
maintain relationships, and education and training strategies linking strong governance processes to improved mine
production results.
 Regulatory understanding: As a Qualified Person in the heavily regulated mining industry, I am familiar with
legislation. Examples include public disclosure (e.g., NI 43-101), environmental permitting, labour, as well as
conformance with recognized best practice guidelines.
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 Financial Literacy: I sit on association’s Audit Committee. It is responsible for overseeing the management of the
risk register and annual financial audits.
 Human resources: My previous roles have involved some or all of the following aspects of HR: staff recruitment,
wage evaluation, team and individual goal setting, performance management and review, staff engagement, and
HR policies (e.g., confidentiality, discrimination, etc.)
 Technical proficiency: I am a Professional Geoscientist with over 13 years of experience in mineral exploration
and mining, specializing in geological modelling and mineral resource estimation. I am currently pursuing my M.Sc.
in Mining Engineering (expected completion in 2020) to further my expertise in applied geostatistics and mining.

COUNCILLOR CANDIDATE (five to be elected)
B.C. (Brent) Ward, P.Geo., FGC, FEC (Hon.) | Coquitlam, BC
I am honoured to be nominated to serve on Council; with my experience I feel I can
make a significant, positive contribution. Since registration, I have always been
involved in the Association. My time as Department chair is ending, so I can now
dedicate sufficient time to this; I know the time commitment can be daunting. It is a
critical time for the Association, with the new government regulation coming into force,
we need to be diligent to not lose control of our profession.
I have extensive leadership skills and experience and knowledge of developing
strategy, financial literacy, and human resources which will serve me well as a council
member. I have held leadership roles in Association committee’s, other professional
bodies and the University; I have been Chair of the Earth Sciences Department at
SFU for 5 years. My leadership style is by consensus building, which although difficult,
is important for achieving goals and aids in helping formulate strategies and
implementing them. I am involved in departmental finances and also carry out
research programs with large budgets.
I practice geoscience at a high level and train highly qualified professionals at both the undergraduate and graduate level.
My extensive experience with EGBC means I have a good relationship with our excellent, hardworking staff. I feel that I
can make a positive contribution to the stewardship of the association and hope you will support me.
EDUCATION
Ph.D. (Quaternary Geology), University of Alberta, 1993
B.Sc. (Geology), University of Alberta, 1986
PROFESSIONAL HISTORY
Professor, Earth Sciences, Simon Fraser University, 1997–present (Chair, 2014–present)
Research Geomorphologist, Prince George Forest Region, Ministry of Forests, 1995–1997
Post-Doc/Research Scientist, Terrain Science Division, Geological Survey of Canada, 1992–1995
ENGINEERS AND GEOSCIENTISTS BC ACTIVITIES
Member, Site Characterization for Dam Foundation Guidelines, 2015–2016
Chair, Geoscience Academic Affairs Subcommittee, 2003–2016
Member, Geoscience Committee, 2000–2016
Member, Nominating Committee, 2006–2008
Member, Division of Engineers and Geoscientists in the Forest Sector, 1997–2000 (Chair, 1997–1998)
RELATED PROFESSIONAL ACTIVITIES
Associate Editor, Journal of Maps, 2012–present
Engineering and Geoscientists BC Representative Canadian Geoscience Standards Council, Geoscience Canada,
2004–present (Vice-Chair, 2010–present)
Councillor, Canadian Quaternary Association (CANQUA), 1998–2019 (Chair, 2007–2009)
Associate Editor, Journal of Sedimentary Research, 2012–2017
Co-Chair, Fieldtrip Committee, Geological Society of America, 2013–2014
Councillor (Geohistory), American Quaternary Association, 2010–2012
COMMUNITY INVOLVEMENT
Various parent advisory council positions, Porter Elementary, Millard Middle School and Inquiry HUB secondary,
2000–2017
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Q&A WITH CANDIDATES
Engineers and Geoscientists BC is the regulatory authority charged with protecting the public interest with
respect to the practice of engineering and geoscience in the province of BC. What is the key challenge facing the
association?
The largest current issue facing the association is the government bringing in the Professional Governance Act. Although
small, there is a chance we could lose control of the association, similar to what happened to the teachers a few years
ago. It means we must be proactive to implement some changes ourselves rather than having rules imposed on us. Some
of these changes may be difficult, but it is vital we provide leadership on this issue. It does provide the Association with an
opportunity to modernize the act. Hopefully I can assist the association in navigating this difficult time.
The other issue facing the association is long term and relates to the balance between acting as a promoter for the
members as well as holding members to account. This is always a difficult balance, and requires diligence. Although
raising the profile of Geoscience and Engineering is very important, I do consider that it is vital that the association
continue ensure members practice in a competent and ethical manner. I will encourage the association to continue and
hopefully increase practice reviews.
What are the key issues facing the engineering and/or geoscience professions?
Key issues for our profession are staying up to date and relevant in a rapidly changing world. New technologies, changing
regulations and climate change all require life-long learning to provide our clients and stake holders with accurate,
relevant information so they can make informed decisions. CPD is more relevant now than ever in our profession.
Looking five years ahead, what is your vision for Engineers and Geoscientists BC as a professional regulatory
body in BC?
I envision a strong vibrant association that continues to balance ensuring qualified, competent, and innovative
professional practice while raising the profile of the profession.
For Council to achieve its goals and meet its fiduciary responsibilities, Council has identified the need for diverse
voices on Council, with a blend of the following skills and competences: leadership, financial literacy, risk
management, human resources, strategy, regulatory understanding, governance and technical proficiency.
Please highlight the areas of strength you bring to the role.
I have capability in all these competencies. I have displayed leadership in my current position at the university as well as
with EGBC and other professional bodies. In these positions I have helped formulate and implement strategy on
numerous issues such as, increasing enrolments and raising the profile of the Department, standardizing national
entrance requirements for Professional Geoscientists, and recommendations for dam siting. Although not an accountant, I
am familiar with finances and help run a department and large research projects. Risk management is a part of everything
we do now. The Department is constantly weighting risks students are exposed to on fieldtrips and fieldschools against
the learning outcomes we desire. Risk is also a part of choosing the correct person for faculty appointments and new
graduate students; the costs of choosing poorly are large. To insure a fair selection process, diversity training is required
before we are allowed to see any faculty applications to insure there is no hidden biases. Proper governance and human
resources is integral to being chair. On a daily basis I have to deal with university rules and regulations in the form of
collective agreements for the Faculty Association, the Teaching Support Staff Union, CUPE and APSA, plus policy and
procedures from the University. Humane resources is involved in any complaint issues involving faculty, staff or students.
I practice Geoscience at a high level, publishing my results in peer reviewed scientific journals, and train highly qualified
professionals at both the undergraduate and graduate level.

COUNCILLOR CANDIDATE (five to be elected)
E.J. (Edwin) Zander, Eng.L. | Abbotsford, BC
I am honored to be nominated to serve on the EGBC Council. I believe my 23 year
history in the engineering field has prepared me to address some of the key
challenges the council will face in the next 5 years. I hope to help shape the future of
engineering and technology in British Columbia.
As many may be aware, legislative changes for governance of associations like
EGBC are coming into effect in the province of British Columbia. My experience
working initially in the technology field and then progressing through to obtaining an
Engineering Licensee designation uniquely qualifies me to provide perspective, and to
represent members during this transition.
The council’s stated goal is to provide a path to accreditation for all professionals who
work in the engineering field (technicians, technologists, licensees and engineers). I
will advocate for a framework where a combination of formal training/education,
experience, peer review, and continuing education is implemented across all
disciplines. In addition to these challenges, I believe that we should continue to promote sustainable practices across the
province and will endeavor to strengthen our sustainability resources for all sectors.
I also believe that, above all else, everyone who performs engineering and geoscience work in the province must maintain
a strong dedication to public safety (safeguard public interest). My role in council will be to ensure our agenda will remain
focused on this critical mandate.
EDUCATION
LEED Accredited Professional, 2004
Automatic Sprinkler System Design, Levels 1 & 2, British Columbia Institute of Technology, 1997
Engineering Technology Diploma, Thompson Rivers University, 1996
PROFESSIONAL HISTORY
Engineering Licensee, SR Mechanical Design, Williams Engineering, 2013–present
Principal, Stantec Consulting, 2012–2013
Managing Leader, Stantec Consulting, 2010–2012
Associate, Stantec Consulting, 2005–2010
Associate, Keen Engineering, 2004–2005
Project Manager, Keen Engineering, 2001–2004
Design Technologist, Keen Engineering, 1996–2001
RELATED PROFESSIONAL ACTIVITIES
Member, Canadian Green Building Council (CaGBC), 2005–present
Member, United State Green Building Council (USGBC), 2004–present
Member, ASTTBC, 1994–present
COMMUNITY INVOLVEMENT
President, Abbotsford 1st Elder’s Quorum, 2018–present
Various local and regional positions, The Church of Jesus Christ of Latterday Saints, 1985–2018
Member, Building Lasting Change Program Committee, CaGBC, 2014–2015
Volunteer, ASTTBC Stol:lo Nation’s Aboriginal Employment & Career Fair, 2013
AWARDS AND HONOURS
President’s Award of Excellence, ASTTBC, 1996
Canada Scholar – Sustained Excellence in Science, Engineering and Technology, 1994–1996
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Q&A WITH CANDIDATES
Engineers and Geoscientists BC is the regulatory authority charged with protecting the public interest with
respect to the practice of engineering and geoscience in the province of BC. What is the key challenge facing the
association?
The practice of engineering provides significant value to the public with the creation of public spaces, the development of
industry, enabling economic growth, and safeguarding the environment; all while protecting public safety. A key challenge
to the association is the need to not only provide accreditation and legislative committee representation on behalf of all
members, but to also advance the impact of engineering for the benefit of public interest. This will require professionals
who have confidence in the organization; and an organization that works for the betterment of all who practice engineering
in the province.
The impact EGBC can have as a regulator will affect how each of us works every day. This could include a unified
accreditation process, the support of continuing education programs, the regulation of firms, protection of the individual
practice rights of professionals and to encourage innovation in key areas like sustainability, developing clean/renewable
energy, responsibly developing our natural resources, and promoting inclusive and equitable practices that demonstrate a
strong dedication to operating ethically and responsibly.
In a changing social political environment, EGBC and professionals that make up the organization must provide measured
professional services founded on knowledge and honest convection, and safeguarding the public. By clearly presenting
engineering and geoscience solutions and possible consequences; if professional decisions or judgements are
disregarded, we play a critical role in society by remaining resolute and speaking out for the safety of each person who is
impacted by engineering and geoscience.
What are the key issues facing the engineering and/or geoscience professions?
I am fully committed to energy efficiency, environmental friendly design, and sustainability. I strive to include these
principles in each of my projects. I was recently reading the UN’s 2030 Agenda for Sustainable Development which
includes 17 Sustainable Development goals that cover a broad range of Environmental, Social, Governance and Ethics,
and Economic (ESG+E) topics. EGBC should update the sustainability resources and guidelines to incorporate the UN
SDGs where our members can have the most impact. We should help provide resources to member firms looking to
strengthen their commitment to sustainability goals.
Some goals where our members are already contributing within the sphere of their direct influence include:
Goal 6. Ensure availability and sustainable management of water and sanitation for all.
Goal 7. Ensure access to affordable, reliable, sustainable and modern energy for all.
Goal 9. Build resilient infrastructure, promote inclusive and sustainable industrialization and foster innovation.
Goal 11. Make cities and human settlements inclusive, safe, resilient and sustainable.
Goal 12. Ensure sustainable consumption and production patterns.
Goal 15. Protect, restore and promote sustainable use of terrestrial ecosystems, sustainably manage forests,
combat desertification, halt and reverse land degradation, and halt biodiversity loss.
Looking five years ahead, what is your vision for Engineers and Geoscientists BC as a professional regulatory
body in BC?
I anticipate that changes under the Professional Governance Act will provide a unique opportunity for the amalgamation of
professional associations to provide a single regulating body for all engineering and technology professionals. I fully
endorse the published EGBC position that “all work that falls within the definition of the practice of engineering (including
engineering technology) should be regulated by a single government-designated regulator whose mandate is to regulate
the practice of engineering.”

E.J. (Edwin) Zander, Eng.L., continued
The EGBC council can streamline the process of authorizing independent practice, while maintaining an acceptable level
of competence and oversight of authorized professionals. We will need to be able to be flexible enough to
accept/implement change, while maintaining strong control of existing core strengths. We need to provide input to the
regulation of our industry that reduces the risk of creating confusion for the public, government, employers, and our
clients; by ensuring all who practice engineering or geoscience are subject to the same code of ethics and responsibilities
for safeguarding the public interest.
In addition to this crucial time in our history as a profession in the province, EGBC can also provide significant resources
for professional and career development, mentoring, entrepreneurship, and embracing diversity and equality among our
members.
I believe we all have something to share; after over two decades of working in this province, now is the perfect time for me
to share what I have learned with others.
For Council to achieve its goals and meet its fiduciary responsibilities, Council has identified the need for diverse
voices on Council, with a blend of the following skills and competences: leadership, financial literacy, risk
management, human resources, strategy, regulatory understanding, governance and technical proficiency.
Please highlight the areas of strength you bring to the role.
Determining expectations and the appropriate level of risk is part of decision-making on every engineering/geoscience
project; many are routine and predictable; but occasionally, a unique situation is presented that requires detailed analysis
and determination. I have participated in several personal and industry “firsts” and "customized" designs over my career.
Past personal experience/expertise and detailed research have provided the basis to proceed on.
My entire consulting career has been in the Mechanical building systems design field; a field that is predominantly
controlled by regulation; National and Provincial Building and Fire Codes, CSA, ASHRAE, NFPA, etc.; each of which is
updated regularly. Similarly, the professional associations that I belong to (EGBC, ASTTBC, USGBC, CaGBC) each has a
series of regulations and policies, based on Government laws and regulations. Maintaining a working knowledge of these
documents permits me to succeed.
From a leadership perspective, I have held several positions in my career where financial planning and implementation,
and strategic planning were required. I am comfortable making decisions and managing human resources (determining
who to work with, and/or how to work with people of diverse backgrounds). My involvement in the community has been
primarily within my church organization. I have served on many councils; including a four-year term in a regional council
role as well as significant contributions to our local congregation in Abbotsford. I have managed budgets and finances,
and counselled with individuals and groups; and presently I am serving my second term as the president of our men’s
organization.
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